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wit  d to identifying the obligations, responsibilities and entitlements 

 

I urge all parties to the Code to play their parts in ensuring that it is 
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Irish Hotels Federation, (c) The Licensed Vintners Association, (d) Mandate, (e) 

 

 

For the purposes of this Code;  

 

  

  

  

both for consumption thereon. 

 

 

premises.  

 

 

 

 

 

 

 

 



5 

General Principles 

1 Provision of Written Terms and Conditions of 
Employment 
Section 3 of the Terms of Employment (Information) Act, 1994, provides 
that an employer must provide a written statement of terms of 
employment to those employees who are at least 1 month in 
employment, within 2 months of commencement of employment. 
Notwithstanding this, these provisions will be complied with by 
employers covered by this Code on commencement of employment of 
all young persons in their employment, and shall include such 
information as is required by the Act, including the rate of pay for the job 
and starting and finishing times. 

Regulations made under section 11 of the 1994 Act require an employer 
to produce to an employee, who is a young person, a copy of an abstract 
of the Protection of Young Persons (Employment) Act, 1996, within a 
month of commencement of employment. Employers will ensure that 
this will be complied with. 

In accordance with Regulations made under the Act, employers shall 
ensure that the Abstract of the Protection of Young Persons 
(Employment) Act, 1996, is on display in a prominent position. 

Employers shall also ensure that the provisions of the Protection of Young 
Persons (Employment) Act, 1996, are complied with in relation to the 
employment of the young persons, with particular regard to hours of 
work, breaks and finishing times. 

Employers shall further ensure that the provisions of the Organisation of 
Working Time Act, 1997, are complied with, with particular regard to 
annual leave entitlement, public holiday entitlement and payment of 
Sunday premium. 

Employers shall ensure that the provisions of sections 29 and 30 of the 
Education (Welfare) Act, 2000, are complied with.  These sections, in 
summary, provide that a 16 or 17 year old, other than a person who is a 
registered student or who is engaged in or has completed a prescribed 
programme of education, training or instruction, may not be employed 
by an employer unless the person is the holder of a certificate issued by 
the National Educational Welfare Board.  The Act imposes on the Board 
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a duty to provide for the continuing education and training of such young 
persons. 
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include the supply of written copies of - i) this Code of Practice; ii) the 
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 R ight  to  Representation  
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