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The decision of the Tribunal was as follows:

The Tribunal have carefully considered all of the evidence together with the documentation
submitted during the hearing.

The appellant stated in evidence that he did not receive his terms of employment pursuant to
Section 3 of the Terms of Employment ( Information ) Act after he became a member of
(EMPLOYER) on the 13" September, 2007. The appellant should have been given the
following information not later than two months from the commencement of his employment,

(a) the full names of the employer and the employee.

(b) the address of the employer in the State or, where appropriate, the address of the
principal place of the relevant business of the employer in the State or the registered
office (within the meaning of the Companies Act, 1963 ),

(c) the place of work or, where there is no fixed or main place of work, a statement
specifying that the employee is required or permitted to work at various places,

(d) the title of the job or nature of the work for which the employee is employed,

(e) the date of commencement of the employee's contract of employment,

() in the case of a temporary contract of employment, the expected duration thereof or, if



http://www.irishstatutebook.ie/1963/en/act/pub/0033/index.html

the contract of employment is for a fixed term, the date on which the contract expires,
(9) the rate or method of calculation of the employee's remuneration,
(h) the length of the intervals between the times at which remuneration is paid, whether a
week, a month or any other interval
(i) any terms or conditions relating to hours of work (including overtime),
(j) any terms or conditions relating to paid leave (other than paid sick leave
(k) any terms or conditions relating to:
(1) incapacity for work due to sickness or injury and paid sick leave, and
(i) Pension and pension schemes,

() the period of notice which the employee is required to give and entitled to receive
(whether by or under statute or under the terms of the employee's contract of
employment) to determine the employee's contract of employment or, where this cannot
be indicated when the information is given, the method for determining such periods of
notice,

(m) a reference to any collective agreements which directly affect the terms and conditions
of the employee's employment including, where the employer is not a party to such
agreements, particulars of the bodies or institutions by whom they were made.

The Respondent conceded that the appellant did not receive his terms of employment pursuant
to Section 3 (1) but argued that the exception set out in Section 3 (3) applied.

Section 3 (3) of the Act which states:

“The particulars specified in paragraphs (g), (h), (i), (j), (k) and (1) of the said subsection (1),
may be given to the employee in the form of a reference to provisions of statutes or instruments
made under statute or of any other laws or of any administrative provisions or
collective agreements, governing those particulars which the employee has reasonable
opportunities ofreading during the course of the employee's employment or which are
reasonably accessible tothe employee in some other way”.

The Tribunal are satisfied based on all of the evidence that Section 3 ( 3) does apply in this
instance however Section 3 ( 3) is only applicable to Section 3 (1) (g) — (1). It does not apply to
Section 3(1) (a) — (f). The Respondent remains in breach of its obligation in that regard.

Therefore the Tribunal find in favour of the appellant and accordingly award him € 687.00.
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