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Preliminary Point
 
The Tribunal in this matter is dealing with the preliminary point as to whether it has jurisdiction
to hear the claim, in light of the fact that the claimant signed a compromise agreement relating
to the termination of his employment for reasons of redundancy, together with a waiver, and
received a compromise monetary settlement. This agreement has been fully implemented.
 
The claimant seeks the Tribunal to set aside a compromise agreement on the grounds of
deliberate misrepresentation.
 
The Tribunal has no inherent jurisdiction to look behind a compromise agreement which has
been fully implemented and contains a waiver or release and discharge clause to either uphold
same, or set it aside. This is in the nature of equitable declaratory relief which the Tribunal does
not possess. Therefore the Tribunal declines jurisdiction to hear and determine this claim.
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