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EMPLOYMENT APPEALS TRIBUNAL
 
APPEAL(S) OF: CASE NO.
EMPLOYER  – appellant UD542/2012
v
EMPLOYEE – respondent 
 
against the recommendation (ref: r-111787-ud-11/RG) of the Rights Commissioner in the case of:
 
EMPLOYEE
v
EMPLOYER
 
under
 

UNFAIR DISMISSALS ACTS, 1977 TO 2007
 
I certify that the Tribunal
(Division of Tribunal)
 
Chairman: Ms O.  Madden BL
 
Members: Mr T.  O'Grady

Mr J.  Dorney
 
heard this appeal at Dublin on 4th July 2013
 
Representation:
_______________
 
Appellant(s): Ms Catherine Day

Peninsula Business Services (Ireland) Limited
Unit 3, Ground Floor, Block S, East Point Business Park, Dublin 3

 
Respondent(s): Mr Peter Glynn

SIPTU
Membership Information & Support Centre, Liberty Hall, Dublin 1

 
This case came before the Tribunal by way of an employer appealing a recommendation of a Rights
Commissioner under the Unfair Dismissals Acts, 1977 to 2007, ref: r-111787-ud-11/RG.
 
The determination of the Tribunal was as follows:-
 
At the outset of the hearing the appellant withdrew the substantive appeal save for the issue of the
compensation awarded by the Rights Commissioner.  Upon agreement between the parties the

24-month loss of the respondent (employee) amounted to €6000.00.  It was further agreed that the

pay differential between the new and old employment was €1750.00.  The Tribunal varies the

amount awarded by the Rights Commissioner to the sum of €2750.00.
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Sealed with the Seal of the
 
Employment Appeals Tribunal
 
 
 
This   ________________________
 
(Sgd.) ________________________
      (CHAIRMAN)
 


