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Determination
 
The appellant gave sworn evidence as to the circumstances of her employment being terminated
and her numerous breaks in service. The appellant commenced employment in October 2000
but left her employment in 2006 only to resume again in December 2007. 
 
The  Tribunal  is  satisfied  that  the  appellant’s  employment  was  terminated  by  way

of redundancy.   Based on the uncontested evidence of the appellant the Tribunal award
her aredundancy lump sum under the Redundancy Payments Acts, 1967 to 2007 based
on thefollowing criteria;
 
Date of Birth:                       13th February 1983
Date of Commencement:     1st December 2007
Date of Termination:            2nd November 2011 
Gross Weekly Wage:            €394.93

 
This award is made subject to the appellant having been in insurable employment under the



relevant Acts.
 
The Tribunal  award  the  appellant  €789.86 being the equivalent to two  weeks’  pay  in  lieu  of

notice under the Minimum Notice and Terms of Employments Acts, 1973 to 2005.
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