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The determination of the Tribunal was as follows:-
 
Determination:
 
The claimant was employed as a butcher with the respondent company for a three year period

–  October  2008  to  October  2010.   The claimant worked on a casual part-time
basis,sometimes for a full 39 hour week but more often for a one day week.
 
The claimant had an accident at work which left him unfit for work up to February 2012.
 
There is a conflict of evidence between the parties as to whether the employer was
welcoming the claimant back to work or refusing the claimant a return to the workplace.  In
any event the claimant did not return to work and alternatively went to work for another
employer in June 2012.  
 
It is noted that a transfer of undertakings was being put through at this time but this process
had not been completed until the summer of 2012 and the employer / employee relationship
between the named claimant and the respondent was preserved from the date of termination
which fell on a date unknown.



 
The Tribunal finds that the claimant was  not welcomed back to the workplace post accident

and in the circumstances the claimant was unfairly dismissed.  The Tribunal awards the sum

of € 3,000.00 under the Unfair Dismissals Acts, 1977 to 2007.

 
Loss having been established the Tribunal awards the sum of € 930.00, this being two weeks
wages, under the Minimum Notice and Terms of employment Acts, 1973 to 2003.
 
The claim under the Organisation of Working Time act, 1997 was dismissed.
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