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Background
 
In the course of the hearing the appellant withdrew his claim under the Unfair Dismissals Acts,
1977 to 2007.
 
It was the appellant’s  case  that  one  week’s  notice  was still owed to him in respect of
thetermination of his employment. The director, on behalf of the respondent, conceded that
theclaim that one weeks notice was due. 
 
The appellant also submitted that the redundancy payment and minimum notice he had received
from the respondent should have been calculated on a full week’s wages. It was agreed between
the parties that the appellant had worked reduced hours for some 14 months. The appellant
stated that he had not accepted the reduced hours as his normal hours and had on various
occasions requested a return to full time hours. 
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Determination
 
The parties consented to the Tribunal making an order in favour of the appellant for a
redundancy payment calculated on the basis of a full week’s wages and the following criteria:
 
Date of Birth: 14th April 1975
Date of Commencement: 23rd February 2001
Date of Termination: 21st April 2011
Gross Weekly Pay: €785.00
 
The Tribunal notes that a sum of €8,399.50 has previously been received by the appellant as a
redundancy payment. 
 
It  should be noted that payments from the social  insurance fund are limited to a maximum of

€600.00 per week.
 
This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.
 
The Tribunal also finds, on consent, that the appellant  is entitled to one further week’s notice

under  the  Minimum Notice and Terms of Employment Acts, 1973 to 2005, and the
Tribunaltherefore awards to the appellant the sum of €392.50 thereunder, as the appellant was
workingreduced hours during the notice period but for a period of more than one year.
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