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UNFAIR DISMISSALS ACTS, 1977 TO 2007
 
I certify that the Tribunal
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Members:     Mr M.  Noone
                     Mr J.  Dorney
 
heard this claim at Dublin on 7th February 2013
 
 
 
Representation:
_______________
 
Claimant
Respondent:        Company secretary in person
 
     
 
The determination of the Tribunal was as follows:-
 
The company secretary advised the Tribunal that the case was not being contested. Accordingly,
from the uncontested evidence provided by the claimant the claim under the Unfair Dismissals Acts
1977 to 2007 succeeds.  
 
Compensation is  the most  appropriate remedy in this  case.  The Tribunal  awards the claimant the

sum of €200,000.00, in compensation under the Unfair Dismissals Acts, 1977 to 2007. This

sumrepresents 104 weeks’ pay at €1923.08 per week.

 
It should be noted that a statutory weekly ceiling of €600.00 currently applies to payments from the

Social Insurance Fund.

 
This award is made subject to the claimant fulfilling current social welfare requirements in relation
to PRSI contributions.
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