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                     Mr O.  Wills
 
heard this claim at Limerick on 29th November 2012
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_______________
 
Claimant(s) :        
 
Respondent(s) :    No appearance by or on behalf of respondent
 
 
 
The claim under the Redundancy Payments Acts 1967 to 2007 was withdrawn by the claimant’s

representative at the commencement of the hearing.
 
Claimant’s Case

 
The claimant gave direct uncontested evidence that he commenced working for the respondent
in December 2006 and continued to work for the respondent until his dismissal in August 2010.
He gave evidence that he incurred injuries in the workplace while working for the respondent
on two separate occasions. He was due to return to Poland for medical treatment but on the
evening of 19 August 2010 he was told by the respondent that he was fired and was accused of
stealing from the respondent. He asked the respondent to prove this allegation and the



respondent used foul language to him stating that he does not have to prove anything.
 
The claimant returned from Poland four days later and called to the respondent.  He sought to

return  to  work  but  the  respondent  again  told  him  that  he  had  been  fired.  He  then  wanted  to

collect his tools from the respondent’s premises but the respondent refused to return his tools.

He  gave  further  evidence  that  he  was  never  provided  with  a  contract  of  employment  or  an

employee handbook. He only received two weeks holidays in the preceding 12 months before

the termination of his employment and received no notice of the termination of his employment.
 
The Tribunal heard further evidence that he has not been in employment since the termination

of his employment with the respondent. From August 2010 until January 2012 he was in receipt

of €250 per week from Department of Social Protection. He described this payment as injury at
work money, sick pay money. From January 2012 he has been in receipt of job seekers
allowance.
 
Determination
 
The Tribunal is satisfied based on the uncontested evidence of the claimant that he was unfairly
dismissed from his employment and awards compensation in the sum of (to be completed by
Patrick) under the Unfair Dismissals Acts 1977 to 2007.
 
The Tribunal also awards the claimant the sum of €840.00, this sum being the equivalent of two

weeks pay under the Minimum Notice and Terms of Employment Acts 1973 to 2005.
 
Furthermore  the  Tribunal  awards  the  claimant  the  sum  of  €840.00  under  the  Organisation  of

Working Time Act, 1997.
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