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The decision of the Tribunal was as follows:-
Determination

The appellant had received redundancy based on a three day working week. His claim was
that it should have been calculated on the basis of a five day week, however it is clear that he
was on a three day week for some years which was well in excess of the one year period set
down in the 1979 Act.

Under the Act the redundancy payment calculation is based on the normal weekly
remuneration for normal working hours at the date he was declared redundant.  Short term
working for a period of up to one year does not make the redundancy hours “normal working
hours” but the 1979 Act lays down a cut off period of twelve months.

Therefore the Tribunal finds that the redundancy payment was correctly calculated under the
Redundancy Payments Acts 1967 to 2007 and the appeal fails.
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