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Backaground

It was common case that the appellant commenced employment with the respondent on 8™
March 1993 and was dismissed by way of redundancy on 13" May 2011. The appellant was
given notice of redundancy on 21t April 2011 and his employment terminated on 13" May
2011. The appeal before the Tribunal was for the balance of his statutory minimum notice.

At the time of his redundancy the appellant was earning €748.02 per week.
The witness for the respondent agreed that the full statutory minimum notice had not been paid

to the appellant but told the Tribunal that the respondent was unable to pay the full amount at
the moment due to financial constraints.



Determination

Having considered the evidence adduced at the hearing the Tribunal is satisfied that the
appellant was under paid his statutory minimum notice by four weeks and three days.

Therefore the Tribunal awards the appellant €1,944.85 under the Minimum Notice and Terms
of Employment Acts, 1973 to 2005.

It should be noted that any payment made through the Social Insurance Fund is calculated based
on maximum earnings of €600.00 per week.
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