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Determination:

The complainant commenced work with the respondent on 9" May 2005. His employment
was terminated on 2" September 2010 and he lodged two claims with the Tribunal - one under
the Unfair Dismissals Acts 1977 to 2007 and one under the Redundancy Payments Acts 1967 to

2007.

At the resumed hearing on 19" March 2013, at which the complainant had no legal
representation, the complainant withdrew his claim under the Unfair Dismissals Acts 1977 to
2007 and stated that he wished to proceed with his claim under the Redundancy Payments Acts

1967 to 2007.



Having considered the evidence adduced at the hearing regarding a claim under the
Redundancy Payments Acts 1967 to 2007 the Tribunals finds that the complainant, although on
short time for a period before his employment with the respondent was terminated, had not
applied to the respondent for redundancy and by the time the complainant lodged his claim for
redundancy with the Tribunal he had already been dismissed by the respondent for reasons
other than wholly or mainly attributable to redundancy.  Accordingly, the claim under the
Redundancy Payments Acts 1967 to 2007 must fail.
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