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This case came before the Tribunal by way of an employee appeal of the Rights Commissioner
Recommendation r-091510-ud-10/pob under the Unfair Dismissals Acts 1977 to 2007, the
Rights Commissioner Recommendation r-091509-te-09/pob under the Terms of Employment
(Information) Act 1994 and the Rights Commissioner Decision r-091508-wt-10/pob under the

Organisation of Working Time Act 1997.

The appeals of the Rights Commissioner Recommendation r-091509-te-09/pob under the
Terms of Employment (Information) Act 1994 and the Rights Commissioner Decision
r-091508-wt-10/pob under the Organisation of Working Time Act 1997 were withdrawn at the

outset.



Determination

The claimant accepts that he was not unfairly dismissed but fairly selected for redundancy. The
Tribunal accept jurisdiction to hear this appeal and find that the claimant was not unfairly
dismissed but that a genuine redundancy situation existed within the respondent.

In the circumstances the Rights Commissioner Recommendation r-091510-ud-10/pob under
the Unfair Dismissals Acts, 1977 to 2007 is upheld.
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