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The determination of the Tribunal was as follows:-
Determination

The claimant told the Tribunal he was employed as a shop assistant with the respondent from
7th March 2010 until 23'@ May 2011. His employment was uneventful until the 23 May 2011
when he received a text message from the respondent as follows: “Sorry but I can’t give you
another chance, have already advertised the job. Will need to get keys of the shop back and
will have your P45 next Wednesday with your last week’s wages and any holiday pay you are
due.”

He was unemployed after he was dismissed until October 2011 when he obtained a temporary
job for five weeks in a shop until 2" December 2011. He obtained further employment on
November 2012 at a similar rate of pay.

As the respondent did not attend to show any substantial ground justifying dismissal, that



dismissal is deemed to be unfair under section 6 of the Unfair Dismissals Act.
Section 7(2) (c) of the 1977 Act provides for compensation,

“payment by the employer to the employee of such compensation (not exceeding
inamount 104 weeks remuneration in respect of the employment from which he
was dismissed calculated in accordance with regulations under section 17 of this
Act) inrespect of any financial loss incurred by him and attributable to the dismissal
as is justand equitable having regarding to all the circumstances”.

On the uncontested evidence of the claimant the Tribunal finds that he was unfairly dismissed
and awards him compensation of €22,000.00 under the Unfair Dismissals Acts, 1977

to 2007.

The claimant’s employment terminated without notice and he is entitled to one weeks gross pay
in the amount of €324.00 under the Minimum Notice and Terms of Employment Acts, 1973 to
2005.
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