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The decision of the Tribunal was as follows:-

The Tribunal heard evidence from the appellant that she commenced working for the respondent
company in 2008. At the beginning of her employment she worked a number of full weeks from
8:30am — 5:30pm. After December 2008 the appellant did not receive any work and waited on a
call from the respondent. She waited on a call for a couple of months and then the respondent
began to call offering her hours of work. Sometimes there were no hours and sometimes there were
lots of hours.

Between 2009 and 2010 the appellant seldom received a full weeks work from the respondent. The
appellant told the Tribunal that towards the end of 2010 her hours of work dropped below 50% of
her natural wages but in response to questions from the Tribunal she could not demonstrate what
her actual normal remuneration was.



Determination

Based on the evidence submitted at the hearing the Tribunal finds that the appellant was not
dismissed by reason of redundancy and her claim under the Redundancy Payments Acts 1967 to
2007 fails. The appellant’s claim under the Minimum Notice and Terms of Employment Acts 1973
to 2005 also fails.

There was insufficient evidence adduced in respect of outstanding holidays. The Tribunal dismiss
the claim under the Organisation of Working Time Act, 1997.
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