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The determination of the Tribunal was as follows:
 
The claimant commenced his employment with the respondent on 1st July 2004.  In October
2010, the respondent produced financial accounts and pointed out to the claimant that the
business was operating at a loss.   The claimant told the Tribunal in evidence that he was
unfairly dismissed as two other employees with less service were retained by the company. 
 
The claimant indicated that a Director of the company told him that they could not afford to
keep him on.  His dismissal date was effective from 20th October 2010.
 
Determination
 
On the uncontested evidence of the claimant the Tribunal finds that the claimant was unfairly
dismissed and accordingly the Tribunal awards the claimant compensation in the amount of 
€35,000 pursuant to the Unfair Dismissals Acts 1977-2007.

 
 
Sealed with the Seal of the



 
Employment Appeals Tribunal
 
 
 
This   ________________________
 
(Sgd.) ________________________
      (CHAIRMAN)
 


