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The decision of the Tribunal was as follows:-
 
A claim was brought under redundancy legislation but, at the start of the Tribunal hearing it was
acknowledged by the appellant that she had lost an unfair dismissal case at an earlier date
before the Tribunal. The appellant maintained that she had letters from witnesses who “were too

young to go to court” at the time of her appeal to the Circuit Court.
 
The respondent’s representative contended that the termination of the appellant’s employment

had been found to have been a fair dismissal and that there had been no redundancy.
 
The appellant submitted that she had not been given a gratuity by the respondent although other
drivers employed by the respondent had received it.
 
Determination:
 
The Tribunal could only deal with the redundancy appeal. The dismissal was for reasons other
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than redundancy and no redundancy situation existed in the respondent at the relevant time. The
appeal under the Redundancy Payments Acts, 1967 to 2007, fails.
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