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The determination of the Tribunal was as follows:-

The claimant’s employment with the respondent was terminated on 13 April 2011. The
respondent conceded that the dismissal was unfair. There was a dispute between the parties as
to the date of commencement of employment. Through an interpreter, the claimant gave sworn
testimony as to the financial loss he had incurred subsequent to the termination of his
employment with the respondent and as to the efforts he had made to mitigate that loss by
obtaining new employment. It was alleged that the claimant had had not received his notice
entitlement.

Determination:

As this was a constructive dismissal there is no entitlement to notice under the Minimum Notice
and Terms of Employment Acts, 1973 to 2005. Accordingly, the claim under those Acts is



dismissed.

The claim under the Unfair Dismissals Acts, 1977 to 2007 was conceded by the respondent.
The Tribunal considers compensation to be the appropriate redress in all the circumstances
ofthe case. Having considered the claimant’s evidence on loss and mitigation the Tribunal
awardshim the sum of €12,500.00 (twelve-and-a-half thousand euro) under the said Acts as
just andequitable compensation in his case.
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