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Determination

The appellant received a redundancy payment of €8937 calculated on a three-day
workingweek. He was before the Tribunal to appeal the amount received stating that the
calculationshould be based on his full time position. His evidence to the Tribunal was that he
continuouslysought to return to full time employment having been placed on a three-day
working week in2008.

The Tribunal is satisfied that both parties were properly notified of the hearing. The Tribunal is
satisfied that the appellant was on a three-day week for over two years before he was made
redundant. Documentary evidence was provided to the Tribunal setting out his position to the
employer seeking a return to full time employment. Letters of acknowledgement from his
employer were also presented to the Tribunal.

The Tribunal have considered the compelling evidence finds that the appellant made every
effort to return to full time employment and never accepted being placed on a three-day
working week. The claim under the Redundancy Payments Acts 1967 to 2007, succeeds and the



Tribunal award the appellant a redundancy lump sum payment based on the following
information:

Date of Birth: 13 May 1959
Date of Commencement: 15 July 1994
Date of Termination: 30 July 2010
Weekly Gross Pay: €450

This award is made subject to the appellant having been in insurable employment under
the Social Welfare Acts during the relevant period. Please note that a weekly ceiling of
€600 applies to all awards made from the Social Insurance fund.
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