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Determination

At the commencement of the hearing on the 15 August 2012 it was agreed that the
Limited company was the correct respondent and JM was removed as a respondent. JM
attended thehearing on behalf of the respondent as a former director. He was a director at
the time of theappellant’s employment ending. JM claimed the appellant was not made
redundant but left ofhis own accord to take up employment elsewhere. JM provided no
evidence of the appellanttaking up employment.

The appellant denied taking up employment with another employer. A letter dated the 6 July
2010 addressed to the appellant and signed by JM on the headed paper of the
respondent company was submitted as evidence. The letter stated “due to a decrease in the
number of contracts, I regret to inform you that you are being given a weeks notice as and from
today the 6July 2010™.

The Tribunal adjourned until the 6 November 2010 to allow both parties provide further
evidence.



The Tribunal is satisfied that all parties were on notice of the resumed hearing date. As there
was no appearance by or on behalf of the respondent at the resumed hearing and based on the
uncontested evidence the Tribunal find that the appellant was dismissed by reason of
redundancy. The Tribunal awards the appellant a redundancy lump sum payment based on the
following:

Date of Birth: 30 June 1953

Service from: 22 April 2002 to 6 July 2010
Normal weekly remuneration: €335

Non-reckonable service: None

Amount of redundancy payment:  €5835.70
The award made under the Redundancy Payments Acts, 1967 to 2007 are made subject to the

appellant having been in insurable employment under the Social Welfare Consolidation Act,
2005 during the relevant period.
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