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The determination of the Tribunal was as follows:-

It was alleged that the claimant had been unfairly dismissed without notice in that he had been
unfairly selected for redundancy after an employment from 19 January 2006 to 2 September
2010.

Giving sworn testimony at the Tribunal hearing, the claimant said that he had been told that one
of three employees would have to be let go. When he was interviewed individually he told his
employer that he had experience and could do the others’ jobs. He was told that his employer
had plans for the other two. He said that the other two had been there less time and that he could
do stores work as well as either of the other two. However, he was told that he was the one
being made redundant and was just “shoved out the door”. He received a redundancy lump sum
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of €4212.00.
The claimant did not succeed in efforts to mitigate his loss by obtaining new employment.

The claimant told the Tribunal that the other two employees had only been there a few months
and that he had heard that someone else had been taken on.

No evidence was offered at the hearing by or on behalf of the respondent.

Determination:

Having carefully considered the evidence adduced, the Tribunal accepts the uncontested
testimony of the claimant that he was unfairly selected for redundancy and, allowing the claim
under the Unfair Dismissals Acts, 1977 to 2007, deems it just and equitable in all

the circumstances of the case, to award him compensation under the said legislation in the
amountof €39,681.20 (this amount being equivalent to 104 weeks’ gross pay at €422.05 per
week lessthe sum of €4,212.00 already received as a redundancy lump sum).

The Tribunal allows the claim under the Minimum Notice and Terms of Employment Acts,

1973 to 2005, and awards the claimant the sum of €844.10 (this amount being equivalent to two
weeks’ gross pay at €422.05 per week) under the said legislation.
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