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The decision of the Tribunal was as follows:
 
It was agreed that the appellant commenced employment with the respondent on the 6th

 

November 2006 and that he worked full-time hours until 2nd January 2009.  At that time the
appellant and his colleagues were placed on short time.
 
It  was  the  director’s  evidence  that additional work became available and he informed the
appellant that he should now inform the local social welfare office of this fact.  However, the
appellant refused to do this.  The director told the appellant that he would not provide him with
work until he had notified the local social welfare office that there was now more work
available to him.
 
The next contact from the appellant was when he was approached by the appellant and asked to
complete paperwork to enable the appellant to receive a redundancy payment.  The director
refused to complete the paperwork as work was available but the appellant had refused it.
 
It  was the appellant’s  case that he was informed by the director in November 2010 that there
was no further work available.  He subsequently provided the director with an RP9 form on the
21st October 2011.  The director had initially stated that he would complete the paperwork but
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then he contacted the appellant on 25th October 2011 to say that he would not complete it.  The
appellant refuted that he had refused work in order to continue receiving social welfare
payments.
 
 
 
Determination:
 
There was a clear conflict of evidence in this case.  However, on the balance of probabilities the
Tribunal prefers the evidence of the director and accepts that additional work was offered to the
appellant and that a redundancy situation did not exist at that time.  Accordingly, the appeal
under the Redundancy Payments Acts, 1967 to 2007, fails.  
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