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Preliminary Point

The claimant’s T1A form was received in the Tribunal secretariat on 21 January

2011. According to the details supplied on the T1A form the claimant’s employment ended on
5 July2010. At the hearing the respondent’s representative, submitted that the Tribunal does
not havejurisdiction to hear the claim as the claim was lodged with the Tribunal outside of the
6 monthstime limit prescribed by Section 8 (2) of the Unfair Dismissals Acts. He stated
that the respondent company agreed with the information supplied by the claimant on the T1A
form thatthe claimant’s employment ended on 5 July 2010. Section 8 (2) (b) of the Unfair
Dismissals Act1977 provides for the Tribunal to extend the time period allowed to 12 months
from the date ofdismissal, if the Tribunal is satisfied that exceptional circumstances
prevented the claim frombeing lodged within the aforesaid 6 months time limit. The
respondent’s representative submitted that no such exceptional circumstances existed and the
Tribunal has no jurisdiction tohear the claim.

The Tribunal heard direct evidence from the claimant that he was informed by the respondent



company that he was going to be made redundant. He did not accept this as he believed that the
company was simply changing the name of his job and believed that his job within the company
was not redundant. He gave evidence that the company was recruiting new employees to do his
job. He was firstly told that he was going to be made redundant in April but this date
was extended on a number of occasions by the respondent company. Ultimately he was
made redundant and received a cheque for €8867.49 on 4 August 2010. He accepted that
his tradeunion had negotiated this amount on his behalf. He gave further evidence to the
Tribunal thathis employment did not cease on 5 July 2010. He could not recall his final day of
employmentbut gave evidence that he worked between 5 July 2010 and 4 August 2010. He
accepted that hereceived his P45 which stated his date of leaving as 5 July 2010. He could
not recall if hereceived a 2" P45. He confirmed that he had signed and dated the T1A form
and was aware ofthe contents of the form which stated his employment ended on 5 July 2010.
He stated that hissolicitor had erred in filling out the details on the form. He told the
Tribunal that he haddocumentary evidence which showed that he worked for the respondent
after 5 July 2010. Hedid not have this documentary evidence with him at the hearing but could
provide this evidenceto the Tribunal at a later date.

The Tribunal directed that the claimant submit documentary evidence covering the period from
5 July 2010 to 4 August 2010 to the EAT on or before 20 September 2012 to substantiate his
claim that he worked until 4 August 2010. The claimant undertook to furnish this
documentation. The Tribunal also directed that this documentation be copied to the

respondent’s representative. The Tribunal reserved their decision on the preliminary point
pending the submission of this documentation by 20 September 2012.

Determination on Preliminary Point

The Tribunal did not receive any such documentary evidence as directed supporting the
claimant’s contention that he worked for the respondent between 5 July 2010 and 4
August2010 and the Tribunal is not satisfied that the claimant worked for the respondent
beyond 5 July2010. The claimant’s T1A form was not received in the Tribunal secretariat
until 21 January201land the Tribunal finds that no exceptional circumstances existed
which prevented the claimant from lodging his claim within the six months time limit
prescribed in the legislation. Accordingly the Tribunal finds that it has no jurisdiction to hear
the claim.
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