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Determination:
The Tribunal having heard the evidence of both parties in this case unanimously determine that
a redundancy situation occurred in this case.  The respondent shop closed down.
 
The claim under the Unfair Dismissals Acts, 1977 To 2007, fails.   
 
The Tribunal find that the claim under the Redundancy Payments Acts, 1967 to 2007 succeeds
and awards the claimant a redundancy lump sum based on the following criteria:
Date of birth:  22nd October 1981
Date of commencement: 19th April 2007
Date of termination: 01st June 2010
Gross weekly pay: €290.00
This award is made subject to the claimant having been in insurable employment under the
Social Welfare Acts during the relevant period.



Under the Minimum Notice and Terms of Employment Acts 1973 to 2005, the Tribunal award
the claimant the sum of €580.00, this being the equivalent of two weeks gross pay.
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