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Background

This case came before the Tribunal by way of the employee appeal of the Rights
Commissioner Decision ref: r-109176-pe-11/EH under the European Communities (Protection
Of Employment) Regulations 2000.

The appellant is alleging breaches of Section 9 which outlines the obligation of the employer to
consult the employees’ representative and Section 10 which outlines the employer’s obligation
to supply certain information in relation to redundancy.

The appellant in still in employment with the respondent; the proposed redundancies never took
place. The appellant gave evidence that he is not a member of a trade union, staff association or
‘accepted body’. Three staff members were chosen as representatives and met with the
respondent as part of the consultation process.



Determination
Having considered all of the evidence adduced, the Tribunal upholds the decision of the Rights

Commissioner ref: r-109176-pe-11/EH in relation to Section 9 and 10 of the European
Communities (Protection of Employment) Regulations 2000.
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