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The claimant’s case is that his employment was terminated by way of redundancy in June 2011.
The respondent disputes this contention advising the Tribunal that the claimant’s work
whichwas of a seasonal nature was there for him in September/October 2011 as it had
been inprevious years. The agreed pattern of the claimant’s employment with the
respondent in the previous four years indicates that the claimant worked for less than eight
months in each yearwith the respondent and had over four months off in each year of these
years. The respondent’switness explained the seasonal nature of the business to the Tribunal.

Pursuant to the provisions of section 8 of the Redundancy Payments Act, 1967 the claimant
would not have an entitlement to a redundancy payment by reason of dismissal until a period
exceeding four months (average annual period of lay off over previous four years) had elapsed
from 1 June 2011. In this instance the claimant brought a claim for redundancy on 28 June
2011.



Accordingly, as no question of redundancy would have arisen in this instance until
September/October 2011, the claim which was initiated in June 2011 when no entitlement had
arisen fails.
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