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The decision of the Tribunal was as follows:-

There was no appearance by or on behalf of the respondent. The Tribunal is satisfied that the
respondent was on notice of the hearing. The appellant gave evidence that her employment
commenced on 2 February 2006. She was issued with notice of termination on 5 July 2010.

Her employment ceased a week later on 13 July 2010. Her average gross wage for 2009 was

€288.58.

Determination:

The Tribunal is satisfied that a redundancy situation occurred and that the appellant is entitled
to a redundancy lump sum payment under the Redundancy Payments Acts, 1967 to 2007, based

on the following information:



Date of Birth: 22 August 1953
Date of Commencement: 2 February 2006
Date of Termination: 20 July 2010
Weekly Gross Pay: €288.58

This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.

The Tribunal also awards the appellant €288.58 (two hundred and eighty-eight euro, fifty-eight
cent) in respect of one week’s pay under the Minimum Notice and Terms of Employment Acts,
1973 to 2005. The date of termination has been amended to reflect this award.

The claim under the Organisation of Working Time Act, 1997, was withdrawn during the
hearing.
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