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The decision of the Tribunal was as follows:-

There was no appearance by or on behalf of the respondent at the hearing on 10" July 2012.

The appellant told the Tribunal that he worked for the respondent company since 2008. At the
time of the termination of his employment he received payment in lieu of his notice entitlement

under the Minimum Notice and Terms of Employment Acts 1973 to 2005. He had also
received his full holiday entitlement under the Organisation of Working Time Act, 1997.

Determination

Based on the appellant’s uncontested evidence the Tribunal finds that the appellant is entitled to

a lump sum payment under the Redundancy Payments Acts 1967 to 2007 based on the

following criteria:



Date of Birth: 16" September 1978

Date of Commencement: 271 June 2008
Date of Termination: 22" September 2010
Gross Pay: €540.31

This award is made subject to the appellant having been in insurable employment under the
relevant Social Welfare Acts.

The Tribunal dismiss the claims under the Organisation of Working Time Act, 1997 and the
Minimum Notice and Terms of Employment Acts, 1973 to 2005.
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