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The decision of the Tribunal was as follows:-

JT (a director of the respondent) told the Tribunal that the claimant had been an assistant
window fitter but that he (JT) had given the claimant notice that the respondent was running out
of work. The claimant’s employment, which began at the end of June 2010, ended in November
2010. JT told the Tribunal that the respondent had paid the claimant in lieu of notice but
admitted that he had not brought records to the hearing. (The claimant also admitted to the
Tribunal that he had not brought records.) JT said that usually employees like the claimant
would receive payment by cheque.



Determination:

The respondent did not prove to the Tribunal that it had paid the claimant his due notice.
Allowing the claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2005,
the Tribunal awards the claimant one week’s gross pay (which the Tribunal assesses at €455.07)
under the said legislation.
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