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Preliminary Issue
 
The T1A was lodged with the Tribunal outside of the 6 month time limit as prescribed in the
Act.  The claimant was informed of his summary dismissal for Gross Misconduct following an
investigation by letter dated the 26th of February 2010. The claimant had 3 working days to
appeal the decision.  The dismissal took place on the 26th of February and the P45 was dated the
7th of March as it was processed in the following week’s payroll. 

 
The claimant’s representative gave evidence that  the claimant attended his office shortly after

his  dismissal.  The  claimant’s  representative  completed  the  T1A  relying  on  the  P45  cessation

date.  The T1A was signed in April but was not submitted to the Tribunal immediately as the

representative was waiting for further documentation.
 
 
 
 
 



Determination
 
The Tribunal has carefully considered the evidence adduced.  The Tribunal finds that the T1A
was received on the 3rd of September 2010 some 6 months and 8 days after the date of dismissal
which had occurred on the 26th of February 2010 by way of summary dismissal following an
investigation.  The T1A was out of time and there are no exceptional circumstances which
would allow the Tribunal to extend the time.  The Tribunal, therefore, rules that it does not
havejurisdiction to hear this case and the claim necessarily fails.
 
The Tribunal heard no evidence in connection with the claim under the Minimum Notice and
Terms of Employment Acts 1994 to 2005. Accordingly the Tribunal can make no finding under
the relevant Acts. 
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