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Claimant:
             
Respondent:
             No appearance by or on behalf of the respondent.
 
 
There was no appearance by or on behalf of the respondent and the Tribunal is satisfied
that they were properly notified of the hearing.
 
Claimant’s case

 
At the outset the claimant withdrew her appeals under the Redundancy Payments Acts, 1967 to
2007 and the appeal under the Minimum Notice and Terms of Employment acts, 1973 to 2005
together with the appeal under the Organisation of Working Time Act, 1997.
 
The claimant commenced employment with the respondent, as an accounts assistant, on 16th

 

April 2008 and was dismissed by way of redundancy on 15th December 2010.
It  was  the  claimant’s  case  that  she  was  the  longest  serving member  of  staff  and that  she

wasunfairly selected for redundancy. She had raised a grievance with the respondent with



regard to  how badly she was being treated at work but this grievance was never properly dealt
with. On anumber of occasions the claimant did not receive her wages on time while the rest
of the staffdid. She became ill due to the stress she was under at work and had to go on sick
leave for tendays. When she returned to work the respondent told her that the company
was going intoliquidation and that she was not to come back to work. However other staff
members remainedin employment after the claimant was dismissed.
 
The claimant was unemployed for five months after she was dismissed. During this time she
was actively seeking employment and managed to secure a job on 19th April 2011 and was paid

at the rate of €26,000.00 per annum. On the 2nd October 2011 she changed jobs and is currently

earning €30,000.00 per annum.

 
Determination
 
Having considered the uncontested evidence of the claimant the Tribunal finds that the claimant
was unfairly dismissed from her employment with the respondent and awards her €10,086.54

under the Unfair Dismissals Acts, 1977 to 2007, less €3,086.54 already paid to her in respect of

a redundancy lump sum.
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