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The decision of the Tribunal was as follows:

The respondent conceded that the appellant was made redundant as and from 3" January 2011.
However, it was the respondent’s case that the appellant was offered an alternative role which
she performed for three weeks. The appellant disputed that she had carried out the alternative
role.

Determination:

Having considered the evidence the Tribunal finds that the claim succeeds, as S.15 (2) (a) of the
Redundancy Payments Acts, 1967 to 2007, states that,

“Where an employee who has been offered suitable employment and has carried out, for a
period of not more than four weeks, the duties of that employment, refuses the offer, the
temporary acceptance of that employment shall not solely constitute an unreasonable refusal



for the purposes of this section.”

The Tribunal finds that the appellant’s lump sum payment under the Redundancy
PaymentsActs, 1967 to 2007, should be based on the following criteria:

Date of Birth: 15" August 1975
Date of Commencement: 16™ July 2008
Date of Termination: 3" January 2011
Gross Weekly Pay: €173.00

This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.

The claim under the Minimum Notice and Terms of Employment Acts, 1973 to 2005, was
withdrawn by the appellant during the hearing.
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