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Determination
The Tribunal is satisfied that all parties were properly notified of the hearing. As there was no
appearance by or on behalf of the respondent and based on the uncontested evidence of the
appellant the Tribunal finds the following
Appellant 1 was dismissed by reason of redundancy and the Tribunal awards a lump sum

payment under the Redundancy Payments Acts 1967 to 2007 based on the following
information:

Date of Birth: 14 January 1980
Date of Commencement: 16 June 2008
Date of Termination: 5 April 2011

Weekly Gross Pay: €399.85



Non-reckonable service 3 weeks in 2010
5 weeks in 2011

The Tribunal further awards appellant 1 €799.70, being the equivalent of two weeks’ gross pay,
in lieu of notice under the Minimum Notice and Terms of Employment Acts 1973 to 2005.

Appellant 2 withdrew his claim under the Redundancy Payments Acts, 1967 to 2007. The
Tribunal awards appellant 2 the sum of €975.12, being the equivalent of two weeks’ gross pay,
in lieu of notice under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.

Appellant 3 withdrew his claim under the Redundancy Payments Acts, 1967 to 2007. The
Tribunal awards appellant 3 the sum of €932.98, being the equivalent of two weeks’ gross pay,
in lieu of notice under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.

Appellant 4 did not attend the hearing and his claim under the Redundancy Payment Acts,
1967 to 2007 and Minimum Notice and Terms of Employment Acts 1973 to 2005 fail for want
of prosecution.

Appellant 5 was dismissed by reason of redundancy and the Tribunal awards him a lump sum
payment under the Redundancy Payments Acts 1967 to 2007 based on the following
information:

Date of Birth: 2 January 1973
Date of Commencement: 13 October 2007
Date of Termination: 5 April 2011
Weekly Gross Pay: €485

The Tribunal further awards appellant 5 €970, being the equivalent of two weeks’ gross pay, in
lieu of notice under the Minimum Notice and Terms of Employment Acts 1973 to 2005.

The awards made under the Redundancy Payments Acts, 1967 to 2007 are made subject to the
appellants having been in insurable employment under the Social Welfare Consolidation Act,
2005 during the relevant period. It should be noted that payments from the social insurance
fund are limited to a maximum of €600 per week.
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