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The decision of the Tribunal was as follows:-

The Tribunal heard evidence from the appellant in the above case who confirmed that he was
employed by the respondent as an apprentice on 13 September 2006. The appellant completed
the first 3 phases of his apprenticeship and proceeded to phase 4 in 2009. The appellant failed
the examinations attached to this phase of his apprenticeship.

The appellant gave a commitment to FAS that he would attend a refresher course but failed to
attend the course due to commencing employment with a new employer. As a result of failing
phase 4 of his apprenticeship the appellant’s apprenticeship was terminated. The appellant
could not provide the Tribunal with documentary evidence to show that he exercised his right to
appeal this decision.

Determination
The appellant accepted that his apprenticeship with the respondent was brought to a conclusion
prior to his successful completion of same. The Tribunal is satisfied, based on the appellant’s



evidence, that the appellant’s apprenticeship was brought to a conclusion, terminated, prior to
its completion. Accordingly, the appellant does not have a valid claim for redundancy and the
Tribunal must dismiss the claim under the Redundancy Payments Acts, 1967 to 2007.
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