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The decision of the Tribunal was as follows:-

There was no attendance by or on behalf of the respondent at the above hearing. The Tribunal
heard evidence from the appellant who confirmed that she was dismissed by reason of redundancy
but did not receive her statutory minimum notice or a redundancy payment from the respondent.
Determination

Based on the appellant’s uncontested evidence the Tribunal finds that she is entitled to a lump sum
payment under the Redundancy Payments Acts, 1967 to 2007 based on the following criteria:

Date of Birth: 29" June 1964
Date of Commencement: 15" January 2009
Date of Termination: 2" March 2011
Gross Pay: €320.64

This award is made subject to the appellant having been in employment which is insurable for all



purposes under the relevant Social Welfare Acts.

The Tribunal awards the appellant €641.28, two weeks wages, in respect of her statutory notice
entitlement under the Minimum Notice and Terms of Employment Acts, 1973 to 2005.
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