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Determination

The appellant was placed on temporary lay-off by the respondent company due to a shortage of
work in May 2010. The appellant returned to work for one week in August 2010 and according
to (KG), director of the respondent company left employment of his own accord. (KG) also
accepted that he was not in a position to offer the appellant 13 weeks continuous employment.
Accordingly, in those circumstances the Tribunal is satisfied that the appellant is entitled to a
redundancy lump sum payment under the Redundancy Payments Acts 1967 to 2007 based on

the following information:

Date of Birth: 13 May 1986

Service from: 29 June 2005 to 19 August 2010
Normal weekly remuneration: €725.40

Non reckonable service: 10 June 2010 to 22 July 2010

A ceiling of €600 applies to any payments from the Social Insurance Fund and this award
issubject to the appellant having been in employment which is insurable for all purposes

underthe Social Welfare Consolidation Act 2005.
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