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The decision of the Tribunal was as follows:-
Determination

PF the managing director of the respondent gave evidence that the company has ceased trading.

The business acted as sub-contractor to another company which went into receivership. They tried
to continue operating in order to get back monies owed but the receiver appointed a new firm
tocontinue with the existing contact. The claimant approached PF and told him that the new firm
hadoffered him a job. He didn’t tell him what to do because he couldn’t. He had no idea how long
hisbusiness could keep operating. PF stated that the claimant left of his own free will and took
up adriving position with the company who won the new contract.

The claimant TG stated that he was told there was no more work for him. He did take up a position
with the company who won the contract and did two weeks training before the date of termination
as stated on the T1A.

The Tribunal having considered the evidence adduced at the hearing note there is a conflict of
evidence in the case. The Tribunal find that a genuine redundancy situation did not exist and
therefore dismiss the claim under the Redundancy Payments Acts, 1967 to 2007.
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