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The decision of the Tribunal was as follows:-
 
 
The appellant’s working week was reduced from three or four days down to one day and she

worked for one day per week for four months until February 2011.  She resigned with one

months notice.  This resignation is derived in law to be a dismissal under Section 9(1)(c) of the

Act.  The appellant’s normal weekly remuneration would have been her wages before the

reduction in her working week.  The respondent conceded that a redundancy situation existed.  
 
 
Determination
The appellant is entitled to a lumpsum payment under the Redundancy Payments Acts, 1967 to
2007 based on the following criteria:
 



Date of Birth: 15th August 1963
Date of Commencement: 10th January 2002  

Date of Termination: 7th February 2011
Gross Pay: €480

 
This award is made subject to the appellant having been in employment which is insurable for
all purposes under the relevant Social Welfare Acts. 
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