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The decision of the Tribunal was as follows:-
 
 
Having heard evidence and considered submissions from both parties the Tribunal finds that a
transfer of undertakings took place in this case in 2011, consequently the appellants have continuity
of service with the current employer for the purpose of redundancy. 
 
The Tribunal find that procedures used in effecting the transfer were lacking and that prior to that
actual transfer the appellants were unaware of what was occurring and no information was provided
by the respondent as per the Transfer of Undertakings Regulations 2003.
 



 
The appeals against the named respondent under the Redundancy Payment Acts, 1967 to 2007 and
Minimum Notice and Terms of Employment Acts 1973 to 2005 are dismissed, as the respondent
has no case to answer.
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