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The decision of the Tribunal was as follows:-

The claimant sought a redundancy lump sum after employment from December 2009 to
February 2012. JH (for whom the claimant worked) contended to the Tribunal that there had
been a transfer of undertaking to RF (another employer). The claimant stated to the Tribunal
that she had worked full-time for JH but that, after four days in which she had shown RF how to
conduct the business he had taken on, she had only been offered part-time work by RF.



Determination:

The Tribunal was not satisfied that the claimant was offered the same full-time job by RF as she
had done for JH.

The claimant was dismissed by reason of redundancy.

The claimant is entitled to a redundancy payment based on:

Date of birth: 02 October 1981

Service from: 07 December 2009  to 02 February 2012

Normal weekly remuneration: €337.50

Non-reckonable service: nil

Amount of redundancy payment: €1795.50

A ceiling of €600.00 applies to any payments from the Social Insurance Fund and this award is

subject to the claimant having been in employment which is insurable for all purposes under the
Social Welfare Consolidation Act, 2005.
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