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The claims under the Unfair Dismissals Acts, 1977 to 2007 and the Minimum Notice and
Terms of Employment Acts, 1973 to 2005 were withdrawn at the outset.  
 
Determination
 
The respondent conceded that a redundancy situation existed within the company. The Tribunal
finds that the claimant is entitled to a lump sum payment under the Redundancy Payments Acts,
1967 to 2007, based on the following criteria:

Date of Birth: 27th December 1982
Date of Commencement: 4th October 2006
Date of Termination: 9th January 2010
Gross Weekly Pay: €507.13



This award is made subject to the appellant having been in insurable employment under the
Social Welfare Acts during the relevant period.
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