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Preliminary Issue
 
The respondent contended that the Tribunal did not have jurisdiction to hear the claim under the
Unfair Dismissals Acts, 1977 to 2007 as the claimant, who commenced employment on 2nd

 

February 2009 did not have one year’s continuous employment at the time of her dismissal on
15th January 2010 as required by section 2(1)(f) of the 1977 Act. 
 
The claimant was told on the 18th  December  2009,  fifteen  minutes  before  she  finished  her

duties, that she was being given four weeks’ notice of the termination of her employment. The

business closed for Christmas the day the claimant was made redundant.

 
Determination on the Preliminary Issue



 
The  effect  of  section  2(1)(a)  of  the  Unfair  Dismissals  Acts,  1977  to  2007  is  that,  statutory

exceptions apart, an employee must have one year’s service in the employment to bring a claim

under the Unfair Dismissals Acts. The claimant does not come within the statutory exceptions.

Thus, as the claimant, who commenced employment on 2nd February 2009, does not have the

requisite one year’s service in the employment, the Tribunal does not have jurisdiction to hear
the claim under the Unfair Dismissals Act 1977 to 2007.
 
As the claimant had over 13 weeks’ but less than 2 years’ service she is entitled, under section 4

(2) (a)  of  the Minimum Notice and Terms of  Employment Acts,  1973 to 2005 to one

week’snotice of the termination of her employment.   As the claimant received four weeks’

notice ofthe  termination  of  her  employment  her  claim  under  the  Minimum Notice and
Terms ofEmployment Acts, 1973 to 2005 is dismissed.
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