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Respondents: 
         No appearance by or representation on behalf of the respondent
 
 
The determination of the Tribunal was as follows: 
 
 

Determination:
 
 
At the outset the claims under both the Redundancy Payments Acts and the Minimum Notice and
Terms of Employment Acts were withdrawn.



 

2 

 
The Tribunal, being satisfied that the respondent was properly on notice of the hearing, based on
the uncontroverted evidence of the claimant the Tribunal was satisfied that the claimant was
entitled to consider herself as being constructively dismissed on 12 November 2010. The evidence
having shown that the business transferred to another entity in January 2011 the Tribunal is
satisfied that, but for her constructive dismissal, she would have been expected to continue working

for that entity. Accordingly, the Tribunal awards €72,200-00, being 76 weeks’ pay at €950-00 per

week, under the Unfair Dismissals Acts, 1977 to 2007.
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