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heard this appeal at Portlaoise on 11th April 2012

Representation:

Appellant: In person
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The decision of the Tribunal was as follows:-

At the outset of the hearing the appellant told the Tribunal that he received a redundancy lump sum
payment of €7,800.00, his statutory entitlement, on 29™ April 2011 under the Redundancy
Payments Acts 1967 to 2007 and withdrew his claim under the same Act.

The appellant told the tribunal that he did not receive his due notice under the Minimum Notice and
Terms of Employment Acts 1973 to 2005 and he did not receive payment for two weeks holidays

that he took in July 2010.

The respondent conceded that the appellant did not receive his minimum notice entitlement nor did
he receive payment in respect of his holiday entitlement.



Determination

Based on the evidence adduced at the hearing the Tribunal is satisfied that the appellant is entitled
to €2,704.00, four weeks pay, under the Minimum Notice and Terms of Employment Acts, 1973 to
2005.

The appellant is also entitled to €1,352, two weeks pay, under the Organisation of Working Time
Act, 1997, in respect of outstanding holiday pay.
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