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The decision of the Tribunal was as follows:-

The decision of the Tribunal was as follows:

The claimant commenced employment with the respondent in May 2009. He was a director and an
employee of the company. The Tribunal heard evidence that the claimant was dismissed on 13th
January 2010. He had not taken any annual leave but did travel to wedding and took 6 days of
unpaid leave. He was unable to confirm if he had received payment for those days.

It was the respondent’s case that the claimant was given his leave entitlement but no records of

same were produced to the Tribunal. The claimant was paid up until 18" January and his notice
period was therefore paid.



Determination:

Having carefully considered the conflicting positions of employer and employee, the Tribunal is
satisfied from the verbal evidence adduced that the claimant is entitled to the sum of €855.00 (being
the equivalent of six and a half days of annual leave) under the Organisation of Working Time Act
1997.

Regarding the claim under the Minimum Notice And Terms Of Employment Acts, 1973 to 2005
the Tribunal prefer the evidence of the employer. Therefore this claim fails.
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