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The decision of the Tribunal was as follows:
 
 
Having  heard  and  carefully  considered  the  evidence  of  both  parties  the  Tribunal  finds  that  a

Transfer  of  Undertaking  involving  the  appellant  did  not  occur  in  this  case.  The  appellant’s

subsequent employment following her cessation with the respondent can be regarded as the start of

a  new  and  fresh  working  relationship  with  a  different  employer.    The  Tribunal  finds  that  this

termination of employment was by way of redundancy and allows the appeal under the Redundancy

Payments Act, 1967 to 2007 and based on the following:
 
Date of Birth:                  20 December 1973
Date of Commencement: 12 November 2007
Date of Termination:        28 February 2010
Gross Weekly Wage:      €464.42

 
This award is made subject to the appellant having been in insurable employment during the
relevant period in accordance with the Social Welfare Acts.
 
 
 



Evidence was given that the appellant was aware in excess of two weeks in advance that the
respondent was ceasing business and therefore her appeal under the Minimum Notice and Terms of
Employment Acts, 1973 to 2005 must fall. 
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