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The decision of the Tribunal was as follows:-
 
Determination:
 
The respondent conceded that a redundancy situation existed within the company. Based on the
uncontested evidence of the appellant, the Tribunal award him a Redundancy Lump Sum based on
the following;
 
Date of commencement of employment:   06th  June 2002
Date of termination of employment:          16th  October 2009
Gross weekly pay:                                      €600.00
 
 
 
The claimant received two weeks’ notice under the Minimum Notice and Terms of Employment
Acts, 1973 to 2005.  As the claimant was entitled to four weeks’ notice, the Tribunal awards the



sum of €1200.00, this being two weeks gross pay, under the Minimum Notice and Terms of
Employment Acts, 1973 to 2005
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