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The decision of the Tribunal was as follows:

The respondent conceded that the appellant’s employment terminated by reason of redundancy.
The dispute between the parties arose in relation to the calculation of the redundancy lump sum.
The respondent had calculated the redundancy payment of €1,070 on the basis that the
appellantwas working one day per week at the time of the redundancy. It was the appellant’s
case that hewas entitled to a redundancy lump sum based on a full week’s wages.

In or around 16 March 2009, the respondent had to reduce the appellant to a four day week due to a
downturn in business. The appellant asked that he would be reduced to three days rather than four
days and the parties agreed on this. However, the appellant was subsequently reduced to a one day
week in or around 16 October 2010. He remained working one day per week until he was informed
by the respondent in February 2011 that his position was redundant.

The respondent confirmed that while the hours had suited the appellant for other reasons, the
appellant had not sought the reduction in hours.



Determination:

The Tribunal is satisfied from the evidence presented that the appellant’s redundancy lump sum
payment should be calculated on the basis of a full week’s wages due to the fact that he was on
short-time for a period of less than one year.

Accordingly, the Tribunal finds that the appellant’s lump sum payment under the Redundancy
Payments Acts, 1967 to 2007, should be based upon the following criteria:

Date of Birth: 23 September 1980
Date of Commencement: 24 April 2006

Date of Termination: 19 February 2011
Gross Weekly Pay: €567.50

The Tribunal notes that the appellant has received the sum of €1,070 by way of redundancy
payment.

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Acts during the relevant period.
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