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Appellant’s case

The claimant commenced employment with the respondent on 11™" April 2005. He was given
written notice of redundancy on 17™ April 2009 and finished up on 8" May 2009.

On 8™ May 2009 the claimant asked for his redundancy lump sum and was told by the

respondent that he would pay this to him when the appellant returned from his holidays.
However on his return from holidays the claimant received a phone call from the respondent
informing him that there was further work available for him. This work only lasted 3 days and
the appellant never received his redundancy lump sum.

Respondent’s case

The respondent confirmed that he had given the appellant written notice of redundancy
effective from 8" May 2009. The respondent told the appellant that he would take him back if
more work became available. Shortly after this another employee became ill and the respondent
offered this work to the appellant. The respondent believed that this return to work would be for



at least six months. However, when the respondent told the appellant that he was not now
entitled to a redundancy lump sum the appellant told him that he had to get this payment and
that he had another job to go to.

Determination
Having considered the evidence adduced the Tribunal awards the applicant a lump sum

redundancy payment under the Redundancy Payments Acts, 1967 to 2007 based on the
following criteria.

DOB 12" June 1969
Commencement Date 11% April 2005
Date notice received 17" April 2009
Termination date 6 May 2009
Gross pay €542.00 per week

This award is made subject to the claimant having been in insurable employment, during the
relevant period, in accordance with the Social Welfare Acts.
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