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Respondent’s case

The respondent is a provider of security services. It bought certain business contracts from
(ASN) in May 2010.

The appellant was dismissed by ASN in January 2009 and successfully brought a claim for
unfair dismissal to the Employment Appeals Tribunal and was awarded €4,000.00. Therefore, it
is the respondent’s case that they never employed the appellant.

Appellant’s case

The appellant agreed that he received an award under the Unfair Dismissals Acts, 1977 to 2007
in relation to a claim against ASN. However, as this award was made subsequent to the
respondent’s take-over of the contract under which he was engaged, the appellant

contended that he was part of ASN’s workforce until such time as the Tribunal’s
determination of hisunfair dismissal was issued, and that accordingly he was part of the
workforce that transferredwhen the contract changed hands, and that he ought to have been
paid a redundancy lump sumif his services were no longer required.



Determination
The Tribunal is satisfied that the appellant was dismissed from his employment in January 2009
by his then employer ASN. The appellant was not at any time employed by the respondent and

therefore can have no claim against the respondent under the Redundancy Payments Acts, 1967
to 2007. Accordingly, this appeal is dismissed.
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